EE Cleared to
RTW W/No
Restrictions

BEFORE START OF
SHIFT

EE Meets with EHS,
Sups, & HR for FFD
Eval

EEEIS
Reviewed
by HR

EE to Panel for
Treatment

RTW w/ Restrictions /w
Note -Given to HR:

EE meets w/
EHS/Supervisor/HR to
ensure understanding of
working w/ restrictions

HR/EHS/Sup all
aware of follow up
appts. w/ Phoenix

RTW w/ No
Restrictions: Note
to HR

EE Meet w/ EHS,
Sup, & HR for
FFD Eval

EE to
Own HC
Provider

Consider Reasonable
Suspicion

EE Returns w/ Note from own HCP:
Immediately refer EE to HR & EHS.
EHS Evaluates EE — FFD to RTW
(Will allow EE to RTW based on note
from own HCP & EHS Evaluation

coes to Panel Provider

EE provides Note from Panel
Provider-Note Given to HR
(EE previously Evaluated by EHS)

EE Cleared to RTW
w/ No Restrictions

EE Refused
Treatment

EE Signs
Declination w/
EHS &
Supervisor

EHS Evals
EE —
Determine
FFD

EE RTW — No
Restrictions
(Based on EHS
Eval)




Non-
Work
Related

No
Accommodations
for Light Duty

EE may RTW
Providing a note to HR from
HCP Clearing EE for Full Duty

no Restrictions

Cleared to RTW
No Restrictions

EHS Eval
on Floor

Consider Reasonable

Suspicion



